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POSITION AND HIRING INFORMATION

1. POSITION NUMBER

S ape0221

2. POSITION 7

- 3
Suﬁim T3

N T N, Pinina Anaiyst, "

8. OCCUPATIONAL GODE

__YES_X._NO

18. POSITIVE EDUCATION R

IEQUIREMENTS

4. ORGANIZATIONAL TITLE FEH- 6. PAY 7. PAY 8~TARGET ~ 9, OPM FUNCTIONAL
- SCHEDULE BAND ‘ PAY BAND CODE
Director of Training,
Standardization and Evaluation Lova étS _3_’] 4 e ‘4 . '
0. DRUG TEST | 11. BUS CODE 12. HAIR LABDR STANDARDS AGT 13, DOD SUBERVISORY
‘ 8888 & USC _ STATUS & AF 81
14. KEY/EMERGENCY 15, MOBILIZATION INDICATOR 16. ENVIHONMENTAUHJ&ZARD 17. CERTIFICATION REGQUMED
ESSENTIAL C- Position reduired in DIFFERENTIAL ___YE5__X_NO
- peacetime and upon :
No . maobilization | WA o
19, LANGUAGE AEQUIRED

__YESX NO

70, LANGUAGE TOENTIFIER — .

Serves as a subject-matter expert/command
training, and certifying cruise missile missid
standardizing crilical mission planning proc
and evaluating DOD and United Kingdom ]
authority with senior members of support
Fleets, United Kingdom Permanent Joint H
activities to influence major decisions affecting

problems and improvises solutions consist
Within the scope of the position, senior de
standardization. As a recognized technical
worldwide TLAM planning activities with
establish worldwide TLAM training and ce

seal, and follows up with appropriate action

technical authority and Commaunder's principal advisor for developing training programs,
n planning specialists to support worldwide Combatant Commanders (CCDRs) operations;
pdures applicable to all DOD Tomahawk Land Attack Missile (TLAM) planning activities,
FEAM planning activilies. As principal command advisor, the incumbent has direct lizison
»d Combatant Commands, Joint Stafl, Chief of Navel Operations staff, U.S. Numbered
padquarters, Naval Air Systems Command, defense contractors, and other TLAM planning
the 1.8, Navy’s TLAM program. “The incumbent initiates or confronts major technical and
policy issues and resolves them independenly. The incumbient presents the command's positioh on significant, unexpected, or unigue
ent with an extensive understanding of the command’s mission, polictes, and priorities.
cision makers rely on the incumbent’s expertise on matters related to TLAM @raining and
authority for the command, coordinates and integrates policies and procedures throughout
application to planning for all snpported CCIRs, The incumbent has broad latinde to
tification standards and overses development of standardizalion and evaluation criteria for
cruise missile mission planning. As an iinmediatc supervisor, assigns dutics based on priorities, difficolty of assignments, and
| capabilities 6f employees; provides technidal oversight; develops performance plans and rates employees; interviews candidates for |
subordinate positions; recommends hiring, promotions, or reassignments; takes disciplinary measures, such as warnings and
reprimands; identifies employees’ training| needs; provides and/or arranges for needed development nnd training; provides a work
environment free from alf forms of discrimipation, harasstaent, and retaliation; addresses subordinates’ concerns, whether perceived or
to correct or eliminate tension in the work place. Supports the agency's BEO program.

) N/A
1. FINANCIAL STATEMENTS HEQUIRED 2%, POSITION SENSITIVITY | 23, PAY POOL IDENTIFIER 24, LAUTENEERGISMITH
YES X NG Special Sensitive . AMENDMENT
— i 5 __YES ,__L NO
25, DUTIES

26, POSITION'S ORGANIZATION
CRUISE MISSILE SUFPORT ACTIVITY,

., ATLANTIC (CMSA LANT), JFCC GSI, USSTRATGOM , T3]

27, POSITION GGOUPIED

23. a. DUT\( STATION {City ~ Counly — State Or Qverseas Location)

COMPETITIVE Nerfolk, VA
b. GECQGRAPHICAL LOCATION CODE
o 51178071 O

29, Core Competencies =
Alr Farce Skill Cades: .

Parcentage Skitt Code Shred Supshred Literal Transtation

100% FKM Transporiation Speclakist

% O

e
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NATIONAL SECURITY PERSONNEL SYSTEM (NSPS) POSITION DESCRIPTION

30. GOMPONENT INFORMATION

A" STANDARD OCCUFATION CCDE (SOC) B. NATIONAL GUARD BUREAU C. AIR/ARMY RESERVE TECHNICIAN

2101 _ DUAL STATUS __NON-DUAL STATUS YES  NO
B AF SPEC COBE/MIL | E BOLE ¥, SPECIALITY . SCOPE AND IMPAGT
OCCUPATIONAL SPEC LEAVE BLANK LEAVE BLANK LEAVE BLANK
21R4
H ORGANIZATIONAL [ CAREER FIELD 3, RESERVED EOR COMPONENT USE | 31. PPF OPTION CODE
ENVIRONMENT COMMUNITY 3 Org Func Code: TAY
MAJCOM 'thUgTSﬁCB'ﬂ:G“ ntralt naged Code 2
!fﬁnéal&a, ng Qf Y DMAA
32. SKILLS INFORMATION

1. Expert knowledge of TLAM mission planning, distribution, and excculion processes, und peocedures.

92, Expert knowledge of primary Aight technigues for lowshigh tovel aircraft route planning, infegration witli other aesonautical weapons systerns in a
combal enviranment, aireraft combat tactics, and the use of defensive maneuvering to defeat enemy threats in order to carry out TLAM planning.

3. Expert Knowledge of weapon systems complimntary to TLAM, various types of ordnance ang weapons, and air to ground combat tactical
considerations applicable to TLAM.
4, Xnowledge operational cvaluation processes an',l techniques,

5. Knowledge of Commander Operatianal Test Fofee and Evaluation’s responsibilities and authority with tespect to TLAM operational testing,
6. Knowledge of operations at Combat Air Operations Centers and Maritime Operations Centers and their integration and synchronization with
CMSAs, and other TLAM plaming cells.
7. Knowledge of the authorities, canstraints, and fynctions of Combatant Commands, Joint Staff, Chi¢f of Naval Operations, 17,5, Nurbered Fleets,
Naval Air Systems Command program menagers, fnd the United Kingdom Permanent Joint Headquarters.

8. Ability to determine of training requirements foy cntise missile mission planning specialists and the ability to rapidly adapt training programs to
meet new capabilities of the missile. .

9. Ability to engage independently with senior staff at externel organizations in meetings and conferences in which colieglality, diplomacy, and
forcefulness sre required to solve problems, negotigte differences of significant operational impact, and seltle disagreements,

10. Ability to communicate effeclively including de ability to present complex TLAM concepts in easy-to-undesstand language to senior military -
civilian personnel. . ) : :

11. Ability to perform effectively in nvanced envirguments, in which one must comprehend the political sensifivity of information, policies, and
personalities, and negotiate outcomes in which the fupport and cooperation of others must be gained.

12. Ability to analyze complex scenatios and prodice clear reports containing findings and recommendations that enhance the command’s mission.
13. Ability to plan, organize, direct and motivate the stgif of a small to medium sized organization te include mentoring, motivating, and managing the
performance of subordinates. -~
14, Knowledge of safety, security, and FEO regilationy] prastices, and procedutes

33. CONDITIONS OF APPOINTMENI/O[CHER SIGNIFICANT FACTS

1. Travel away from the normal duty statjion on miljtary or comn:crcial aircraft will be reguired.

2. A TOP SECRET clearance/Special Background [nvestigation (SBY) with access to Sensitive Compartmentcd Information (SCI) is requited.
3. This is A deug testing designated position. The ingumbent is subject (v random testing for drug use. . .
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CLASSIFICATTION CRITERIA:
. Factor 1, Knowledge Required By The Position

Comprehensive knowledgs and mastery of an administrative field to apply experimental theories and new applications or
developments to problems not susceptible to treatment by aceepted methods. . Extensive knowledge of advanced concepis,
principles, practices, methods, and techniques to provids expert judgment concerning programs/operations; resolve
complex, unique problems, conditions, or issues; or significantly alter standard practices, processes and known
techniques. Knowledge of the missions, roles, fimctions, organizational simcture, and operation ofithe DOD, Air Force,
4nd user commands that govern, interface with, and/or influence assigned programs. Comprehensive knowledge of the
hlws, principles, policies, practices, and precedents appiicable to the program.

Factor 2, Superv:sory Controls

The supervisor provides administrative direction with assignmerts in ternis of broadly defined missions or functions. The
employee has responsibility for independently planning, designing, and cartying out programs, projects, studies, or other
work, Resuits of the work are considered teclmicaily anthorifative and are normally accepted without significant change,
If the work should be reviewed, the review concerns such matters as fulfillment of program objectives, effect of advice
and influence on the overall program, or the contribution to the advancement of technology, Recommendations for new
projects and aiteration of objectives usuaily are evalnated for such considerations as availability of funds and other
resources, broad program goals, or national priorities,

1

f‘a ctor 3, Guidelines

Guidelines are broadly stated and nonspecific, e.g., broad poIicy statements and basic legislation that require extensive
interpretation. The employee must use judgment and ingenuity in interpreting the intent of the guides that do exist and in
developing applications to specific areas of work. Frequently, the employee is recognized as a technical authonty in the
development and interpretation of guidelines. .

Factor 4, Complexity

The work includes varied duties requiring imany different and unreiated processes and methods that are applied to a broad
range of activities or substantial depth of auaiysw, typically for an administrative or professional field. Decisions

. ‘regarding what needs to be done include major areas of uncertainty in approach, methodelogy, or interpretation and
evaluation processes that result from such elements as confinuing changes in program, fechnological developments,
uniknown phenomena, or conflicting requirements, The work reqmres originating new techniques, establishing criteria, or
dcvelopmg new information.

. Factor 5, Scope and Bffect

Tlie work involves isolating and defining unknown conditions, resolving critica! problems, or developing new theories.
The work product or service affects the work of ather experts, the development of major aspects of administrative or
scientific programs or missions, or the well-being of substantial numbers of people, :

‘Facetor §, Pe::sonal Contacts

The personal contacts are with individuals or groups from outside the exnploying agency in a moderately unstructured
setting, For exanple, the contacts are not established on a routive basis; the purpose and extent of each contact is
different; and the role and authority of each party is identified and developed during the comrse of the contact. Typical of
contacts at this lovel are tlose with people in their capacities as altorneys; contractors; or representatives of p1 ofessional
organizations, the news media, or public action groups.

Factor 7, Purpese of Contacts

The purposs is to influenca, motivate, interrogate, or control persons or groups. The persons contacted nay be fearful,
skeptical, uncooperative, ot dangerous. Therefore, the employee must be skiliful in approaching the individual or gronp in




order to obtain the desired effect, such as gaining compliance with established policies and regulations by persuasion or
negotiation, or gaining information by establishing rapport with a suspicious informant.

Factor :8, Physical Demands

The work is sedentary, Typically, the emplayes sils comfortably to do the work. However, thers may be some walking;
standing; bending; carrying of light items, such as papers, books, or small parts; or driving an auntortobile, No special
physical demands are required to perforn the work.

Factor 9, Waork Environment

“The environment involves everyday.risks or dlscomfmts that require normal safely precautions typical of such places as
offices, meeting aud training rooms, libraries, residences, or commercial vehicles, e.g., use of safe work pracuces with
office equipment, avoidance of trips and falls, observance of fire regulations and traffic signals. The work area is
adequately lighted, heated, and ventilated.

Final Classification: Position is classified out as a Snpewisory Tomahawk Cruise Mission P}anning Analyst, GS-14.

Ry

CLASSIFICATION STANDARD(S) USED: OPM General Schedule Super vxsory Guide, Apr28; OPM Administrative
Grade Evaluation Guide, TS-98, Aug 90. .

NOTE: This position must be reviewed at the time of vacancy.
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Investigate - OPM.gov Page 1 of 2

Investigate

Position Designation Record

Agency USSTRATCOM / CMSA LANT
Position Title  Supervisory Tomahawk Cruise Missile Director Training
Series and Grade/Pay ~ GS5-2101-14
Band
Position Description ~ IBG0227
Number
(b)(6) .
Designator's Name & Resource Director
Title
| National Duties | Degree of Potential for Compromise or Damage i

J. S

Requires eligibility for access to

' classified information * Position requires eligibility for access to Sensitive

Compartmented Information (SCI), other ‘
intelligence-related Special Sensitive information,
or involvement in Top Secret Special Access |
Programs) (SAP)

~ Developing plans or policies related to

- national defense or military operations « Position requires eligibility for access to Sensitive

Compartmented Information (SCI), other
intelligence-related Special Sensitive information,
or involvement in Top Secret Special Access "
Programs (SAP)

- Planning or conducting intelligence or
- counterintelligence activities,
© counterterrorism activities or related

One or more of the following when there is the
potential to cause exceptionally grave damage to
national security:

« Knowledge of, planning for, or participation in
significant and important activities refated to

- activities concerned with the
- preservation of the military strength of
¢ the United States

https://www.opm.gov/investigations/background-investigations/position-designation-tool/p... 1/17/2017




Investigate - OPM.gov Page 2 of 2

National Duties Degree of Potential for Compromise or Damage

L -

intelligence, counterintelligence, or
counterterrorism — with broad authority or
freedom to act independently

* Identification, disruption, ot neutralization of, or
protection against, hostile intelligence or terrorist
activities — with broad authority or freedom to act
independently

» Activities are critical and extremely important to
the preservation of the military strength of the
United States :

~ Unclassified information (e.g. private,

controlled unclassified, or proprietary » Limited access to and control over unclassified

information, which may include private,
proprietary or other controlled unclassified
information, but only where the unauthorized

information)

disclosure of that information could cause
significant or serious damage to national security

Form Required

|
| Investigation

15 SF 86
%E Sensitivity Risk Level ;
Special Sensitive High Risk ]
o i _ A
Signature: —_— Date: __17-JAN-2017
(b)(6)
Name:

https://www.opm.gov/investigations/background-investigations/position-designation-tool/p... 1/17/2017






